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I currently serve on the

SCHEDULE “A”
COMMITTEE MEMBER FEEDBACK

Housing Advisory Committee

1) Please summarize your experience in serving on this committee: good / rewarding

[neutral
[dissatisfied

Additional comments: || feel this committee and its members at value to discussions about housing

issues in White Rock

2) The number of times the committee met: Bgood

Additional comments:

[ could have met more
[excessive

3) The meetings ran: Mefficiently

Additional comments:

[Islowly
Oconfusing

4) Did you understand the committee mandate? BYes [JNo

Additional comments:

5) Was staff helpful when needed? Do you feel they supplied sufficient gnidance? BYes ['No

Additional comments:

6) Is there any type of training or presentation(s), by either City staff or from a member of
an outside organization(s), that you would have found beneficial to have to help you with
your committee work?

Comments:

Committee members, Councillor Manning and Planning staff provided interesting articles
and podcasts about affordable inclusive housing.
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COMMITTEE MEMBER FEEDBACK — Page 2

7) Do you have any recommendations that could improve your experience of serving on a
City committee?

| was very disappointed when Councillor Johansen made a motion to not receive our Committees report to Council.
We were not asking for all the recommentations to be approved, and did not expect any action on the items
presented until after the election.

Her outright rejection of the report told me she did not care about the work Committee members put into the report. |
wonder if not even receiving the report is legal. If Mayor and Council received correspondence from a resident, they
cannot decide 'not to receive' it. They have to acknowledge receipt of the letter.

Marie Sabine

Marie Sabine ) September 20, 2022
Name: (Optional) Dated:

Thank you for taking the time to fill in this form. Your feedback is very much appreciated and
will be considered by Council in making future decisions regarding the City’s committees.

Form Due to the Corporate Administration Office by SEPTEMBER 21, 2022.
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I currently serve on the /7{) LS00 6 ADY cORY &)/VVW [f%@@

1) Please summarize your experience in serving on this committee: Eéood / rewarding
Mneutral
Cdissatisfied
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2) The number of times the committee met: od
could have met more
Oexcessive

Additional comments:

3) The meetings ran: %ﬁjﬁciently
Oslowly
Oconfusing

Additional comments:

4) Did you understand the committee mandate? M’{es _INo

Additional comments:

5) Was staff helpful when needed? Do you feel they supplied sufficient guidance? [D/{es [1No

Additional comments:

6) Is there any type of training or presentation(s), by either City staff or from a member of
an outside organization(s), that you would have found beneficial to have to help you with
your committee work?

Comments:
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7) Do you have any recommendations that could improve your experience of serving on a
City committee?
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Thank you for taking the time to fill in this form. Your feedback is very much appreciated and
will be considered by Council in making future decisions regarding the City’s committees.

Form Due to the Corporate Administration Office by SEPTEMBER 21, 2022.
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I currently serve on the

SCHEDULE “A”
COMMITTEE MEMBER FEEDBACK

Housing Advisory Committee

1) Please summarize your experience in serving on this committee: good / rewarding

[(Ineutral
Odissatisfied

Additional comments: [The HAC addresses a critical need of vulnerable citizens. The Committee

orked hard to come to a consensus on the recommendations put forward to
City Council

2) The number of times the committee met: good

Ocould have met more
[lexcessive

Additional comments: |[none

3) The meetings ran: [Mefficiently

Additional comments:

Oslowly
Oconfusing

The Chair was very effective. The Mayor played a valuable role in moving the
Committee members to a consensus

4) Did you understand the committee mandate? WYes [I1No

Additional comments:

5) Was staff helpful when needed? Do you feel they supplied sufficient guidance? BYes [No

Additional comments: [The staff were very professional throughout. The report and recommnedations

put to the Committee in June 2022 were excellent.

6) Is there any type of training or presentation(s), by either City staff or from a member of
an outside organization(s), that you would have found beneficial to have to help you with
your committee work?

Comments:

Perhaps and crientation session would have been helpful
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7) Do you have any recommendations that could improve your experience of serving on a
City committee?

Sometimes one or two members occassionally dominated the consultations, straying off topic. Perhaps managing
this in a tactful way could have enabled cothers to express their opinions.

\VWe had members on the Committee who ensured that the focus of the committee was to find solutions for the
vulnerable population; especially the disabled. This was important to help is stay on topic.

August 17, 2022
Name: (Optional) Dated:

Thank vou for taking the time to fill in this form. Your feedback is very much appreciated and
will be considered by Council in making future decisions regarding the City’s committees.

Form Due to the Corporate Administration Office by SEPTEMBER 21, 2022.



Council Policy # 123 — Committee Member Feedback Opportunity
Page 2 of 3

SCHEDULE “A”
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Housing Advisory Committee
I currently serve on the

1) Please summarize your experience in serving on this committee: good / rewarding
[Ineutral
[dissatisfied

Additional comments: From my perspective, our committee was hijacked for a coupe of months by

Joe Calenda, who seemed to have no idea about White Rock.

2) The number of times the committee met: good
Ocould have met more
[lexcessive

Additional comments:

3) The meetings ran: [Mefficiently
Oslowly
Oconfusing

Additional comments: ——
Except for the hijacking.

4) Did you understand the committee mandate? BYes [I1No

Additional comments:

5) Was staff helpful when needed? Do you feel they supplied sufficient guidance? BYes [No

Additional comments: Except for Joe Calenda.

6) Is there any type of training or presentation(s), by either City staff or from a member of
an outside organization(s), that you would have found beneficial to have to help you with
your committee work?

Comments: Maybe someone familiar with grants supporting housing would have been helpful.
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7) Do you have any recommendations that could improve your experience of serving on a
City committee?

Stephen Crozier . August 18, 2022
Name: (Optional) Dated:

Thank vou for taking the time to fill in this form. Your feedback is very much appreciated and
will be considered by Council in making future decisions regarding the City’s committees.

Form Due to the Corporate Administration Office by SEPTEMBER 21, 2022.



