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SCHEDULE “A”
COMMITTEE MEMBER FEEDBACK

Public Art Advisory Committee
I currently serve on the

1) Please summarize your experience in serving on this committee:  BMgood / rewarding

Oneutral
Odissatisfied
Additional comments: |t was rewarding to be part of the process.
2) The number of times the committee met: Ogood
Hcould have met more
Oexcessive

Additional comments:  |There were several interuptions in the schedule over the past term due to

staffing shortages.

3) The meetings ran: Wefficiently
Oslowly
Oconfusing

Additional comments: Could have had more time to discuss topics....a little too efficient. The meetings

felt rushed.

4) Did you understand the committee mandate? PYes [I1No

Additional comments:

5) Was staff helpful when needed? Do you feel they supplied sufficient guidance? HYes [INo

Additional comments: Meetings were well organized, staff handled any technical gliches effectively.

The Cultural Manager created the agenda, providing presentations in a concise
manner with visual aides that illustrated the subject matter clearly.

6) Is there any type of training or presentation(s), by either City staff or from a member of
an outside organization(s), that you would have found beneficial to have to help you with
your committee work?

Comments: [yq

Please see reverse
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7) Do you have any recommendations that could improve your experience of serving on a
City committee?

| would like to have seen more communication and updates between the scheduled meetings. Some subject matter
requires more understanding, background, context. It can be difficult to take everything in at the meeting and then
give an opinion.

Over the last term the format has changed....Counsellor Chesney was very efficient as the Chair Person but he
seemed detached from the conversation. In the online format this came across as rushed and was not conducive to
hurturing a discussion. Perhaps one of the members should be appointed Chair / Vice Chair of the Committee in
collaboration with The Cultural Manager and the Counsellor.

Gary Kennedy

August 18, 2022
Name: (Optional) Dated:

Thank vou for taking the time to fill in this form. Your feedback is very much appreciated and
will be considered by Council in making future decisions regarding the City’s committees.

Form Due to the Corporate Administration Office by SEPTEMBER 21, 2022.



